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英语二阅读真题同源过关练习连载一 

 

文章来源：经济学家     段落：六段    字数：445    内容：女性与工作 

要求：A. 做题 B. 找到出题处 C. 挑五个句子翻译 D. 将文中单词认真背完 

  

Last month Sheryl Sandberg, chief operating officer at Facebook, published “Lean In”, a controversial 

manifesto on why women have not ascended to the most senior positions at companies.  She concludes that 

it is partly women’s own fault: they do not “lean in” and ask for promotions, pipe up at meetings and 

insist on taking a seat at the table. 

 

Three new books will not have the same impact as “Lean In”, but they offer some interesting new perspectives 

on how women are coping at work, and what is holding them back. Some of it is down to simple miscommunication. 

  

Barbara Annis and John Gray argue in “Work With Me” that men and women are biologically wired to think 

and react differently to situations, and have “gender blind spots” when it comes to understanding their 

co-workers’ behavior. Ms Annis, who leads workshops on gender for big companies and governments, and Mr 

Gray, author of “Men are from Mars, Women are from Venus”, a bestselling book in 1992 about relationship 

problems, have collaborated to produce an easy-to-read guide to workplace communications. 

  

Women ask more questions, gather more people’s opinions and seek collaboration with co-workers more 

frequently than men. Men view these preferences as signs of weakness, and women, in turn, grow annoyed by 

how competitively men work, and how quickly and unilaterally they arrive at conclusions. If both female 

and male employees became more “gender intelligent” about how their work and behavioral preferences are 

hard-wired, it would contribute to a more harmonious workforce. 

  

Women have been choosing to leave companies at twice the rate of men, and more than half the women whom 

the authors met in workshops were considering leaving their firms. Women often tell their bosses that they 

are quitting for personal reasons, but the majority actually leave because they feel excluded from teams 

and not valued for their contributions. Yet the reality is that women often have trouble communicating with 

other women at work as well, though the authors do not explain in quite as much detail why this is so. 

Communication and gender equality are not just problems at large firms. 

  

Most people agree that more needs to change in the workplace. Men still occupy most top jobs, do not feel 

comfortable mentoring younger women and judge young men differently from young women. However, after decades 
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of women failing to gain equal representation in executive suites, it is notable how many books now focus 

on women altering their behavior, rather than men changing their way of doing things. Women cannot change 

their fate on their own. Isn’t the responsibility for men to “lean in” to listen and advance women in 

the workforce? 

  

1 The book “Lean In” in the beginning is used to 

A. explain the reasons of gender prejudice 

B. introduce the topic to be discussed 

C. describe a great and admirable woman 

D. depict surviving skills in workplace 

  

2 According to Barbara Annis and John Gray, gender blind spots attribute to 

A. inherent distinctions 

B. different thinking patterns 

C. educational differences 

D. unique cognitions 

  

3 A better relationship in working may come out of 

A. more intelligence 

B. better understanding of sexual impact 

C. better control of behavior 

D. good performance in working 

  

4 All of the following aspects are the reasons why women leave companies Except 

A. their contributions are overlooked 

B. they find it hard to integrate into working groups 

C. there are some problems in communication 

D. sexual discrimination is increasingly serious 

  

5 The author’s attitude towards males’ helping females in working can be described as 

A. indifferent B. biased C. supportive D. opposed 
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 答案：BABDC 

Last month Sheryl Sandberg, chief operating officer at Facebook, published “Lean In”, a controversial 

manifesto on why women have not ascended to the most senior positions at companies. 第一题答案出处 She 

concludes that it is partly women’s own fault: they do not “lean in” and ask for promotions, pipe up 

at meetings and insist on taking a seat at the table. 

  

Three new books will not have the same impact as “Lean In”, but they offer some interesting new perspectives 

on how women are coping at work, and what is holding them back. Some of it is down to simple miscommunication. 

  

Barbara Annis and John Gray argue in “Work With Me” that men and women are biologically wired to think 

and react differently to situations, and have “gender blind spots” when it comes to understanding their 

co-workers’ behavior. 第二题答案出处 Ms Annis, who leads workshops on gender for big companies and 

governments, and Mr Gray, author of “Men are from Mars, Women are from Venus”, a bestselling book in 1992 

about relationship problems, have collaborated to produce an easy-to-read guide to workplace communications. 

  

Women ask more questions, gather more people’s opinions and seek collaboration with co-workers more 

frequently than men. Men view these preferences as signs of weakness, and women, in turn, grow annoyed by 

how competitively men work, and how quickly and unilaterally they arrive at conclusions. If both female 

and male employees became more “gender intelligent” about how their work and behavioral preferences are 

hard-wired, it would contribute to a more harmonious workforce. 第三题答案出处 

  

Women have been choosing to leave companies at twice the rate of men, and more than half the women whom 

the authors met in workshops were considering leaving their firms. Women often tell their bosses that they 

are quitting for personal reasons, but the majority actually leave because they feel excluded from teams 

and not valued for their contributions. Yet the reality is that women often have trouble communicating with 

other women at work as well, 第四题答案出处 though the authors do not explain in quite as much detail why 

this is so. Communication and gender equality are not just problems at large firms. 

  

Most people agree that more needs to change in the workplace. Men still occupy most top jobs, do not feel 

comfortable mentoring younger women and judge young men differently from young women. However, after decades 

of women failing to gain equal representation in executive suites, it is notable how many books now focus 

on women altering their behavior, rather than men changing their way of doing things. Women cannot change 

their fate on their own. Isn’t the responsibility for men to “lean in” to listen and advance women in 

the workforce? 第五题答案出处 
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全文翻译： 

上月，Facebook 的首席营运官雪莉·桑德伯格发表了颇受争议的新书《跻身：女性、工作与领导意愿》，讲述女性难

以在公司担任高层职位的原因。在书中，桑德伯格女士总结说，这一部分是女性自身的问题：她们不愿“跻身”，不

主动要求升职，不积极在公司会议上发言，甚至在开会时都不愿上桌。 

  

本文要介绍的三本新书虽然无法在影响上与《跻身》相媲美，但也为我们了解女性如何适应职场、是什么阻碍了她们

晋升提供了一些有趣的新视角。有时这仅仅是因为简单的沟通障碍。 

  

芭芭拉·安妮丝和约翰·格雷在《和我一起工作》一书中说，男人和女人因为生理结构的差异而注定对同一情况有不

同的看法和反应，并且在理解异性同事的行为时，会存在“性别盲点”。安妮丝女士平时经常为大公司和政府机构主

持关于性别问题的研习班，格雷先生则是《男人来自火星，女人来自金星》一书的作者，这本书出版于 1992 年，是一

本讲述恋爱关系中存在的问题的畅销书。这样的两个人合作出一本关于职场沟通的简明指南，可谓是珠联璧合。  

  

和男性相比，女性通常更喜欢提问题，更多地寻求他人的意见，并且也更愿意与同事合作。这些特点在男性看来是软

弱的标志，而女性同样也很讨厌男人工作时的好胜心，以及他们不征求别人意见、迅速作出自己单方面结论的作风。 

如果男女职员都能够更加明智地认识到性别对他们的工作和行为习惯的固定影响，或许工作团队中的关系会更加和谐。 

  

女职员主动辞职的比率是男职员的两倍，本书作者在研习班里接触的女职员中也有一半以上都在考虑离开现在的公司。

她们通常会对老板说，自己辞职是出于私人原因，但实际上，大部分人真正的理由是她们在团队中没有参与感，而且

感到自己的贡献没有得到重视。其实还有另外一个现实的原因，女职员经常在工作中与其他女性也存在沟通问题，尽

管这一点在本书中并没有详细阐述。沟通和性别平等不是只有大公司才存在的问题。 

  

大多数人都同意，职场确实还有很多需要改变的地方。男性仍然霸占了大多数的高层职位，不愿意指导年轻的女职员，

并且在评价年轻的男女职员时采取双重标准。但是，在女性奋斗了几十年，仍然未能在主管办公室打下半壁江山之后，

我们应该注意到，现在的很多书只关注女性如何调整自己的行为，而不是男性怎样改变他们的行事风格。女性仅靠自

己改变不了命运。难道男性不是也有责任要主动倾听女性的声音，帮助女性在职场进步吗? 
 


